
Identifying
Your Strengths 

Your strengths are those activities that make you 
feel strong. Some activities make you feel weak, 
bored or frustrated even though you are quite 
good at them. These are not your strengths. 

Think about a time when... 
s�	 3OMEONE�NOTICED�AND�COMMENTED�ON�SOMETHING�YOU�DID�VERY� 

well. 

s�	 9OU�DID�SOMETHING�THAT�MADE�YOU�FEEL�ENERGIZED�AND�FULlLLED 

s�	 9OU�DID�SOMETHING�WELL�AND�IT�CAME�TO�YOU�NATURALLY�AND�WITH­
OUT�EFFORT� 

Use S.I.G.N. 

Success 
7HAT�YOU�HAVE�DONE�IN�THE�PAST� 

Instinct 
7HICH�ACTIVITIES�DID�YOU�LOOK�FORWARD�TO�DOING�REPEATEDLY� 

Growth 
7HICH�SKILLS�DO�YOU�SEEM�TO�PICK�UP�RATHER�EASILY�AND�DON�T�HAVE�TO� 
TRY�THAT�HARD� 

Needs 
7HAT�ACTIVITIES�OFTEN�FULlLL�YOU��AND�YOU�lND�YOU�NEED�TO�DO�THEM� 
FROM�TIME�TO�TIME� 

The Four Strength Domains 

Strategic Thinking 
)NDIVIUDALS�WITH�STRATEGIC�THINKING�STRENGTHS�KEEP�US�ALL�FOCUSED� 
ON�WHAT�COULD�BE��4HE�FOLLOWING�CHARACTERISTICS�ARE�LINKED�TO�THIS� 
DOMAIN� 

t�	 Analytical� 
0EOPLE�STRONG�IN�THE�!NALYTICAL�THEME�SEARCH�FOR�REASONS�AND�CAUSES��4HEY�HAVE� 
THE�ABILITY�TO�THINK�ABOUT�ALL�THE�FACTORS�THAT�MIGHT�AFFECT�A�SITUATION� 

t�	 Context� 
0EOPLE�STRONG�IN�THE�#ONTEXT�THEME�ENJOY�THINKING�ABOUT�THE�PAST��4HEY�UNDER­
STAND�THE�PRESENT�BY�RESEARCHING�ITS�HISTORY� 
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t�	 Futuristic� 
0EOPLE�STRONG�IN�THE�&UTURISTIC�THEME�ARE�INSPIRED�BY�THE�FUTURE�AND�WHAT�COULD� 
BE��4HEY�INSPIRE�OTHERS�WITH�THEIR�VISIONS�OF�THE�FUTURE� 

t�	 Ideation� 
0EOPLE�STRONG�IN�THE�)DEATION�THEME�ARE�FASCINATED�BY�IDEAS��4HEY�ARE�ABLE�TO� 
lND�CONNECTIONS�BETWEEN�SEEMINGLY�DISPARATE�PHENOMENA� 

t�	 Input� 
0EOPLE�STRONG�IN�THE�)NPUT�THEME�HAVE�A�CRAVING�TO�KNOW�MORE��/FTEN�THEY�LIKE� 
TO�COLLECT�AND�ARCHIVE�ALL�KINDS�OF�INFORMATION� 

t�	 Intellection� 
0EOPLE�STRONG�IN�THE�)NTELLECTION�THEME�ARE�CHARACTERIZED�BY�THEIR�INTELLECTUAL� 
ACTIVITY��4HEY�ARE�INTROSPECTIVE�AND�APPRECIATE�INTELLECTUAL�DISCUSSIONS� 

t�	 Learner� 
0EOPLE�STRONG�IN�THE�,EARNER�THEME�HAVE�A�GREAT�DESIRE�TO�LEARN�AND�WANT�TO� 
CONTINUOUSLY�IMPROVE��)N�PARTICULAR��THE�PROCESS�OF�LEARNING��RATHER�THAN�THE� 
OUTCOME��EXCITES�THEM� 

t�	 Strategic� 
0EOPLE�STRONG�IN�THE�3TRATEGIC�THEME�CREATE�ALTERNATIVE�WAYS�TO�PROCEED��&ACED� 
WITH�ANY�GIVEN�SCENARIO��THEY�CAN�QUICKLY�SPOT�THE�RELEVANT�PATTERNS�AND�ISSUES� 

Executing 
)NDIVIDUALS�WITH�EXECUTING�STRENGTHS�KNOW�HOW�TO�MAKE�THINGS�HAP­
PEN��4HE�FOLLOWING�CHARACTERISTICS�ARE�LINKED�TO�THIS�DOMAIN� 

t�	 Achiever� 
0EOPLE�STRONG�IN�THE�!CHIEVER�THEME�HAVE�A�GREAT�DEAL�OF�STAMINA�AND�WORK� 
HARD��4HEY�TAKE�GREAT�SATISFACTION�FROM�BEING�BUSY�AND�PRODUCTIVE� 

t�	 Arranger� 
0EOPLE�STRONG�IN�THE�!RRANGER�THEME�CAN�ORGANIZE��BUT�THEY�ALSO�HAVE�A�mEX­
IBILITY�THAT�COMPLEMENTS�THIS�ABILITY��4HEY�LIKE�TO�lGURE�OUT�HOW�ALL�OF�THE�PIECES� 
AND�RESOURCES�CAN�BE�ARRANGED�FOR�MAXIMUM�PRODUCTIVITY� 

t�	 Belief� 
0EOPLE�STRONG�IN�THE�"ELIEF�THEME�HAVE�CERTAIN�CORE�VALUES�THAT�ARE�UNCHANGING�� 
/UT�OF�THESE�VALUES�EMERGES�A�DElNED�PURPOSE�FOR�THEIR�LIFE� 

t�	 Consistency� 
0EOPLE�STRONG�IN�THE�&AIRNESS�THEME�ARE�KEENLY�AWARE�OF�THE�NEED�TO�TREAT� 
PEOPLE�THE�SAME��4HEY�TRY�TO�TREAT�EVERYONE�IN�THE�WORLD�FAIRLY�BY�SETTING�UP� 
CLEAR�RULES�AND�ADHERING�TO�THEM� 

t�	 Deliberative� 
0EOPLE�STRONG�IN�THE�$ELIBERATIVE�THEME�ARE�BEST�DESCRIBED�BY�THE�SERIOUS�CARE� 
THEY�TAKE�IN�MAKING�DECISIONS�OR�CHOICES��4HEY�ANTICIPATE�THE�OBSTACLES� 



Discipline

Focus

Responsibility

Restorative

Influencing

Activator

Command

Communication

Competition

Maximizer

Self-Assurance
-

Woo

Significance
People strong in the Significance theme want to be significant in the eyes of 
other people.  They want to be recognized, to be heard, to stand out and to 
be known.

Relationship Building

Adaptability

Developer

Connectedness

Empathy

Harmony
-

Includer

Individualization

Positivity

Relator

Links
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